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AGENDA ITEM 11 

Council 

16th December 2015 

Notice of Motion - Trade Union Bill 

Proposed by Councillor A. McKeown and seconded by Councillor Sloman 

This council notes: 

1. That this Council recognises the positive contribution that trade unions and 

trade union members make in our workplaces. This Council values the 

constructive relationship that we have with our trade unions and we recognise 

their commitment, and the commitment of all our staff, to the delivery of good 

quality public services. 

2. Concern that the Trade Union Bill which is currently being proposed by the 

Government and which would affect this Council’s relationship with our trade 

unions and our workforce as a whole. This Council rejects this Bill’s attack on 

local democracy and the attack on our right to manage our own affairs. 

3. This Council is clear that facility time, negotiated and agreed by us and our 

trade unions to suit our own specific needs, has a valuable role to play in the 

creation of good quality and responsive local services. Facility time should not 

be determined or controlled by Government in London. 

4. This Council is happy with the arrangements we currently have in place for 

deducting trade union membership subscriptions through our payroll. We see 

this as an important part of our positive industrial relations and a cheap and 

easy to administer system that supports our staff. This system is an 

administrative matter for the Council and should not be interfered with by the 

UK Government.   

5. The Council notes that the Bill and associated secondary legislation will: 

 

• Allow agency labour to be used to substitute for striking workers, currently 
outlawed, which would be deeply divisive and, with agency workers often 
doing unfamiliar jobs, could pose a serious health and safety risk to 
themselves and others 

• Introduce very high thresholds for industrial ballots, with an extra threshold 

in certain public services, without doing anything to improve the ability of 

workers to participate in ballots 

• Severely restrict the right to picket and peacefully protest, including 

organising campaigns through social media 

• Significantly reduce trade union facility time and withdraw check off union 

contributions in the public sector, irrespective of the wishes of the 

employer 

• Require union members to ‘contract in’ to their union’s Political Fund every 

5 years, thereby significantly reducing the ability of trade unions either to 

campaign on political issues or to support political parties. 
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This Council therefore resolves to: 

1. Write to the Secretary of State for Business, Innovation and Skills stating the 

Council’s opposition to their Trade Union Bill, and 

2. Calls on the Government to scrap the Bill and all associated 

regulation/secondary legislation. 

This Council further resolves to: 

1. Continue to recognise that trade unions form an important part of good 

relations with our employees and we believe trade unions are a positive force 

for good in the workplace, and that it will continue its own locally agreed 

industrial relations strategy and will take every measure possible to maintain 

its autonomy with regard to facility time and the continuing use of check-off. 


